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Introduction 
This factsheet is a summary of the NSW Disability Inclusion Plan (NSW DIP) 2026-2029.  

The NSW DIP outlines the work the NSW Government is doing to create more accessible and 
inclusive communities. The NSW DIP is a four year plan being implemented from January 2026 to 
December 2029.  

The development of a State Disability Inclusion Plan is required under the Disability Inclusion Act 
2014 (the Act).  It helps us meet our responsibilities under the United Nations Convention on the 
Rights of Persons with Disabilities. It also supports Australia’s Disability Strategy’s vision ‘for an 
inclusive Australian society that ensures people with disability can fulfil their potential, as equal 
members of the community’. 

About disability  
Disability can take many forms. It can be physical, mental, intellectual, neurological, and/or sensory. 
Disabilities are not always obvious.  

In NSW, one in five people have a disability.i Half of people aged 65 years and older have a 
disability.i  

People with disability are all different. Other parts of a person’s identity, such as gender, age or 
cultural background, can lead people with disability to be further marginalised. 

The NSW DIP is shaped by two models of disability: 

• Social model of disability which explains that a person’s disability is not what is disabling. 
Instead, the barriers they experience are from a society made up of inaccessible physical 
spaces, attitudes, and communications.  

The NSW Government is committed to removing or reducing barriers so that people with 
disability can fully participate and contribute to their community.  

• Human rights model of disability which emphasises that disability is natural and valid and 
that people with disability have the same rights as everyone else.  

The NSW Government and community have a responsibility to ensure people with disability 
can exercise their rights, make informed decisions, and have their dignity respected.  

If society is inaccessible, it can make it difficult for a person to participate in the same way as 
everyone else.  

https://www.un.org/disabilities/documents/convention/convoptprot-e.pdf
https://www.un.org/disabilities/documents/convention/convoptprot-e.pdf
https://www.disabilitygateway.gov.au/ads
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How the NSW Disability Inclusion Plan 2026-2029 was 
developed 
The NSW DIP was developed through close consultation with people with disability, peak disability 
organisations, including the Disability Council NSW, and NSW government agencies.  

In 2024, a Disability Stakeholder Forum was held to identify priorities and actions to inform the NSW 
DIP. In 2025, additional independent consultation was undertaken to further capture the voice of 
people with disability.  

The NSW Disability Inclusion Plan 2025-2025 was also reviewed. This is required under the Act.  

The recommendations from the consultations and the review have helped shape the NSW DIP.  

NSW Disability Inclusion Plan’s focus areas 
The NSW DIP has four focus areas. The focus areas have been expanded from the previous NSW DIP 
to better reflect the national reforms and the outcomes we want to achieve for people with 
disability.  

 

 

 

 

Each focus area aligns with one or more outcome area of Australia’s Disability Strategy, ensuring 
NSW contributes to national inclusion goals. 

Focus area one, Developing positive community attitudes and upholding the rights of people with 
disability, aims to increase public awareness of the abilities and contributions of people with 
disability, to foster positive community attitudes and empower people with disability to exercise 
their rights. 

Focus area two, Creating liveable and safer communities, aims to enhance the participation of people 
with disability in all areas of community life by addressing barriers in housing, education, transport, 
health, social and cultural engagement and overall wellbeing. 

Focus area three, Supporting access to meaningful employment and independence, aims to boost the 
meaningful employment of people with disability, allowing them to plan their future, make choices 
and enhance their economic security. 

Focus area four, Improving access to mainstream services through better systems and processes, aims 
to ensure people with disability are able to make informed choices and access services, including 
mainstream government services and other community opportunities. 

 

Developing positive community attitudes and upholding the rights of people with disability 1 

Creating liveable and safer communities 2 

Supporting access to meaningful employment and independence 3 

Improving access to mainstream services through better systems and processes 4 

https://www.parliament.nsw.gov.au/tp/files/191657/Review%20of%20the%20NSW%20Disa-%20Plan%202021-2025%20-%20Final%20report.pdf
https://dcj.nsw.gov.au/documents/community-inclusion/disability-inclusion/nsw-disability-inclusion-plan/nsw-disability-inclusion-plan.pdf
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NSW Disability Inclusion Plan’s actions 
There are 30 actions being delivered under the four focus areas. These are whole-of-government or 
significant agency-led initiatives. The actions align with NSW’s response to the Disability Royal 
Commission (DRC) and ongoing work following the National Disability Insurance Scheme (NDIS) 
Review.  

Not all work being done across government is included in the NSW DIP. The NSW DIP highlights key 
actions. 

The Act also requires NSW government departments and local councils to develop Disability 
Inclusion Action Plans (DIAPs). These DIAPs support the NSW DIP. They contain the same four focus 
areas to ensure a unified purpose and clear goals across all levels of government.   

How will progress be monitored 
To monitor progress, a set of measures has been identified for each focus area. These measures will 
be refined through the development of a Monitoring and Evaluation Framework.  

A Disability Inclusion Plan Implementation Committee will also be set up. It will include 
representatives from NSW government agencies and key stakeholders. The Committee will be 
responsible for monitoring and reporting on progress. It will also allow agencies to share information 
and identify opportunities to work together.  

Where to get more information 
The full NSW DIP is available online. The NSW DIP also contains a list of useful resources.  

 
 

 

 

i Australian Bureau of Statistics – Survey of Ageing Disability and Carers 2022. 

https://dcj.nsw.gov.au/community-inclusion/disability-and-inclusion/disability-royal-commission/nsw-government-response-to-the-disability-royal-commission.html
https://dcj.nsw.gov.au/community-inclusion/disability-and-inclusion/disability-royal-commission/nsw-government-response-to-the-disability-royal-commission.html
https://www.ndisreview.gov.au/
https://www.ndisreview.gov.au/
https://dcj.nsw.gov.au/community-inclusion/disability-and-inclusion/nsw-disability-inclusion-plan.html
https://www.abs.gov.au/statistics/health/disability/disability-ageing-and-carers-australia-summary-findings/latest-release
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